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1.

This English translation is for reference purposes only.

2026 Shizuoka Business Internship Program
Guideline for Applicants

Introduction

Shizuoka Prefectural Government oversees the Shizuoka Business Internship Pro-
gram which brings promising international students, who are expected to take active
roles in the global business communities, to Shizuoka for training at local companies.

By bringing international students to Shizuoka companies as interns, the Program
seeks to promote the globalization of local businesses, discover new overseas business
opportunities, help companies find the talent necessary for their growth, and encourage
the training of global leaders to serve as liaisons between their home countries and
Shizuoka Prefecture.

General Information about the Program
(1) Organiser
Shizuoka Prefecture

(2) Host Company
Companies that have offices in Shizuoka Prefecture and are currently pursuing or
considering business with companies overseas, such as those in Asian countries, or
the utilization of foreign human resources.

(3) Training Period
The program is scheduled from Tuesday, July 7 to Thursday, August 20, 2026.
Dates are subject to change if host companies decide to do so. Interns will not be
required to work on Saturdays, Sundays, or Japanese national holidays unless
specified by their host companies.

(4) Training

a. Orientation
On the first day, interns will be briefed by the organiser on the details and itin-
erary of the Program as well as other information necessary for daily life.

b. Internship Training
Host companies will provide their own internship programs based on their
own visions.

c. Closing Ceremony and Final Presentation
The closing ceremony and final presentation will take place on the final day of
the training period. Interns are required to submit written reports to the organ-
izer at least 3 business days before the presentation. All interns are required to
make presentations regarding their reports submitted as well as what they
learned during the Program. Both the report and the presentation must be in
Japanese.



Interns who successfully complete the Program will receive Certificate of
Completion at the closing ceremony.

(5)Schedule

Date Item Location Remarks

Tuly 7 Orientation Shizuoka Arrive at Shizuoka Pref.
y Prefectural Office Office at designated time

July 8 ..

to August 19 Training Host company
Closing Ceremony and Shizuoka
August 20 Final Presentation Prefectural Office End of Program

3. Expenses

4.

Interns will be responsible for the following expenses.

e Round-trip tickets to Shizuoka, including international and domestic travel

e Overseas travellers’ insurance

e Daily expenses, including meals
e Visa fees, if necessary

The host companies will bear accommodation expenses and transportation expenses

from the accommodation facilities to the host companies.

Internship Terms

(1

(2)

3)

(4)

(5)

Wages

No wages or salaries will be paid to interns during the training period.

Guidance

Interns will be notified of the time and place for the training. They are to follow
the working rules of their host companies.

Accommodations

The host companies will find accommodations for interns in the form of company
facilities or hotels based on the Accommodation Request submitted by interns. Ac-
commodations are secured for interns only during the training period. Interns must
vacate the accommodations on the last day of the period.

Health and Safety Management

Interns are responsible for controling their health and keeping their belongings safe
during the training period. Interns must inform the organizer and the host compa-
nies of chronic diseases or medicine regularly taken to prepare for emergency.
Each intern is required to buy his/her overseas travellers’  insurance before the
departure for Japan. The insurance must cover damages to another persons and
other's properties if they are caused by the interns.

Visa Status

In principle, the interns from Taiwan do not need visas as we have visa waiver
programs. Interns from Mongolia and India  should apply for a 90-day visa. The
organizer and host companies will be the guarantors of the interns and assist them,



if necessary, in obtaining appropriate visas. However, neither the organizer nor the
host companies will continue to be their guarantors after the completion of the
program, even should the interns wish to stay in Japan.

5. Note
The organizer shall cancel the program in case the program is not able to be com-
pleted due to the force majeure including natural disaster, fire, war, strike and epidem-
ics. The organizer shall not be responsible for any cost involved as stated on the 3 of
the above statement.

6. Qualifications of Applicants

Applicants should fall under the following:

(1) Be a student at the time of application

(2) Have abilities to take an active part in the international business community in the
future as well as excel in his/her academic speciality

(3) Be willing to play a leading role in the exchanges between Shizuoka and his/her
home country after the Program

(4) Be an enthusiastic learner and have strong interests in Japanese society, culture,
and economy

(5) Have the ability to understand and communicate in Japanese during the training
period

7. Application Procedures

Agreeing with the statement above, those who wish to apply for the program should
submit two copies of the application form to the teacher in charge of this program by _
2026. Use the format specified in the attached document.

Applicant who have a restricted diet (do not eat meat, fish, eggs, etc.) must describe
the restrictions in their application.

Please be aware that the information in the application form will be disclosed to
candidatae host companies after the applicants are recommended to the organizer as
the candidate interns.

8. Selection of Interns

The organizer will examine application documents, conduct interviews with the ap-
plicants, and select the interns based on the results of the interviews. All applicants will
be informed of the result.

Those who are successfully accepted will then fill out and submit the written pledge
to the teacher at their schools and begin preparation for the Program.

For those who are accepted for Program, Accommodation Request should also be
submitted.



9. Selection of Host Companies
Host companies will be chosen based on the type of business, operations, training
and other areas of interests of each intern. However, the host company may not neces-

sarily fulfil the wishes of the intern.

10. Contact Information
For more detailed information, please do not hesitate to contact us at:

Business Development Division, Department of Economy and Industry

Shizuoka Prefecture
9-6 Ote-machi, Aoi-ku, Shizuoka City, 420-8601 Japan

Phone: +81-(0)54-221-2217
E-mail: ksuishin@pref.shizuoka.lg.jp



